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Great Learning experiences and Motivation leads to Progress and Success 

 

9th February 2023 
Dear parents/carers, 
 
Lady Margaret Primary is a rights respecting school, as a result, we follow and implement the 
articles found on the United Nations Convention on the Rights of the Child. This document was 
created in 1969 and contains 54 articles outlining the rights that all children have.  
 
A few weeks ago, Isobel Mitchell, a professional UNICEF advisor, came to visit the school to see 
how we have sustained our rights-based practice. She spoke with members of the senior 
leadership team about how the rights underpin our excellent curriculum and key school 
improvement priorities. She then spoke to staff, parents and pupils about how their rights are 
respected within the school and the rights-based learning they have been part of.  
 
Based on this visit, I am very pleased to say that Lady Margaret continues to meet the standard 
for UNICEF UK’s Rights Respecting Schools Award: Gold. Isobel was very impressed with 
everything she witnessed during her visit.  
 
In her report, she details that the strengths of the school include:  

 Children can confidently discuss a range of rights and why they are important and 

relevant to their lives and the lives of others in the wider world. 

 The school’s work is explicitly linked to the rights, which are visible on all displays and 

very prominent on the website and through school communications. 

 A strong commitment to children’s rights from all leaders. 

 Knowledgeable and driven staff who have developed effective ways to incorporate the 

rights through all areas of the curriculum. 

 Relationships that are based in mutual respect and trust. 

She has also provided us with some recommendations, which we will embed through our 
curriculum to ensure our rights-based practice becomes even stronger. 

 Continue to develop strategies to empower children to challenge injustice. 

 More explicit learning about the rights in Nursery and Reception. 

Yours sincerely 
Ms Kumar and the Senior Leadership Team 

 


